
CHAPTER-VIII 

Karnataka State Construction Workers Welfare Board 

Before going to details about the functioning of the Welfare Board 

there needs a mention about the prevailing strength of construction force 

in the state of Karnataka, state numeric is placed herein. 192 

Table-
ALL INDIA FIGURES AT A GLANCE 

Population* Persons Males Females 
Total 1028737436 532223090 496514346 
Rural 742617747 381668992 360948755 
Urban 286119689 150554098 135565591 

KARNATAKA-INDIA COMPARISON OF 2001 POPULATION CENSUS 

Karnataka India 
Population 52850562 1028737436 

MAIN AND MARGINAL WORKERS CLASSIFIED BY INDUSTRIAL CATEGORY 

INDUSTRIAL CATEGORY INDIA KARNATAKA 

I Total I Rural I Urban I I Total Rural Urban 

MAIN WORKERS 

Main Workers 145,849,087 67,289,441 78,559,646 9,364,230 3,919,550 5,444,680 
A-Agriculture, Hunting and 9,855,702 8,295,957 1,559,745 1,018,380 893,970 124,410 
Forestry; B-Fishing; 
C- Mining and Quarrying 1,907,882 1,181,659 726,223 106,970 79,890 27,080 
0- Manufacturing and Repairs- 12,070,048 8,260,476 3,809,572 793,020 476,540 316,480 
HHI 
D-Manufacturing and Repairs-Non 29,777,997 12,162,457 17,615,540 1,822,100 587,100 1,235,000 
HHI 
E-Electrlclty, Gas and Water 1,546,458 627,337 919,121 80,100 27,820 52,280 
Supply 

F-Constructloni 11,582,751 5,617,499 5,965,252 834,300 328,610 505,690 

G-Wholesale and Retail Trade 26,973,450 10,004,026 16,969,424 1,611,150 501,750 1,109,400 
H-Hotels and Restaurants 2,359,082 954,279 1,404,803 219,750 90,580 129,170 
I-Transport, Storage and 12,535,026 5,151,870 7,383,156 809,680 276,560 533,120 
Communications; 
J- Financial Intermediation; 
K- Real Estate, Renting and 6,109,404 1,448,638 4,660,766 388,050 56,810 331,240 
Business Activities and others. 

31,131,287 13,585,243 17,546,044 1,680,730 599,920 1,080,810 

MARGINAL WORKERS 
Construction 2,582,293 IJ481,435 1,100,858 112,700 46,210 66490 
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Out of the population of 5,28,50,562 persons in the state of 

Karnataka, the statutory duty is cast upon the welfare board to provide 

the welfare benefits to the construction force of 8,34,300 ( number is on 

the raise) scattered in state working at various places and under different 

employers. This is an arduous task which is shouldered by the welfare 

Board and in discharge of its functions undoubtedly there erupts some 

hindrances in implementation of the Construction WorkersAct,1996 

besides facing day to day aberrations in extending the welfare benefits to 

the construction work force. 

Some of the issues which needs a probe is formulated in the problem 

of the study and in search of possible suggestions attempts were made 

to contact all the stake holders for obtaining the essential data and feed 

back and details there of are placed as under. 

In exercise of powers conferred under section 40 and Section 62 

of the Building and other construction workers (Regulation of 

employment and conditions of service) Act, 1 '996 ( Central Act No: 27 

of 1996) the Government of Karnataka vide notification No: LD 168 

LET 2004, Bangalore dated: 1.11.2006 has framed the Rules. 

The Government of Karnataka unlike other state Governments has 

taken the responsibility of ensuring that the Establishments covered 

under the central legislation are making compliance by remitting Cess @ 

1 % on the cost of construction and also submit basic returns to the 

Welfare Board. The State Government in compliance with section 18 of 

the Central Act 193 and Rule 22 A of the state Rules has come out with 

the formation of Karnataka State Construction Workers Welfare Board 
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for the purpose of extending Social Security and Welfare Benefits to the 

construction workers. The compliance of the Central Act and extending 

the welfare benefits are carried out under the vigilance of Labour 

Officers appointed by the State Government. 

After formulating the problem for the study the researcher has 

approached the Officers and officials of Welfare Board for collecting the 

basic data such as the number of Establishments registered with the 

Welfare Board, the kinds of benefits extended to the construction 

workers, amount of cess collected etc. The Welfare Board has been 

striving to bring more number of construction workers under its fold 

and in this direction constant efforts are being made by giving publicity 

through print media so as to to bring awareness amongst the entities 

about the kinds of welfare benefits extended by the Welfare Board. 

Appraisal of the welfare Board. (As on 31.5.2009) 

(1) Number of Establishments covered under the 

Construction workers Act, 1996. 

(a) Whole State 371 Establishments 

(b) Bangalore City 60 Establishments 

(2) No. of Construction workers got registered 
With the welfare Board 
(a) Whole state ofKarnataka 73,139 beneficiaries. 

(b) In Bangalore City 6,127 beneficiaries 
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Table -47 

The Composition of Building and Other Construction Workers 
Welfare Board Members 

Labour Commissioner 

1 

2 Under Secretary ( Labour ) 

3 Secretary PWD 

4 

5 

Undersecretary (RD & PR ) 

EMPLOYEES' 
REPRESENTATIVES 

EMPLOYERS' 
REPRESENTATIVES 

Shri. K. L. Mohan Rao Shri. Venugopal Verma 
President, Centre 
unorganized 

for President, Construction Industry 

6 

7 

8 

Development Academy and 
Workers Trade Union, Research Hanumanthanagar 

. Bangalore 

Shri. H.K. Ramachandrappa 
Ex-MunicipaIPresident, 
Davangere. 

Smt. Basamma 
No: 234, Mayuragara 
Andarahalli Main Road 
Peenya Bangalor 

Shri. M.P. Swamy, 
Karnataka state Construction 
Workers Central Union 
No: 19,6th cross, Rangadasappa 
Layout, Audugudi Pu kka raj 
Layout ,Bangalore 560 0 30 

Bangalore. 

Shri .Bhavani Prasad 
Construction Industry 
Development 
Council, 
Bangalore. 

Malleswaram, 

Shri. Syed lliyaz 
Proprietor, Fair line 
Constructions 
Kormangala, Bangalore.· 

Shri. Bhaskar Raju 
MIs. B & B Infrastructures 
Limited, Bangalore. 
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Efforts were made to meet the members of the Welfare Board for 

obtaining the feedback and the views about the administration of the 

Board and the problems faced by the counterparts i.e. employees and 

employers of the construction sector. 

On understanding the inherent problems prevalent the construction 

industry and also by making a reference to the area of concern reflected 

in preceeding chapter, the researcher has prepared the questionnaire for 

collecting the feed back from the respective entities. Care has been 

taken to ensure that the legal hiccups which surfaced while ensuring 

compliance and also while extending the social security benefits are 

noted and it is reflected in the questionnaire for soliciting the view 

points from the concerned stake holders in the construction industry. 

On obtaining the list of employers registered with the Welfare Board, 

steps were taken to meet the employers/officers of the establishment at 

the construction sites. Out of the forty eight registered establishments, it 

was possible for get the feed back from 12 registered Establishments 

which works out be 25% of the total registered establishments as on i.e. 

01.04.2008. In order to collect the primary data from the employers and 

construction workers, the list of establishments registered with the 

Welfare Board has been obtained and the same is reflected as under. 
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Table- 48 List of Establishments - collection of feedback

Sl.No Name & Address of the Building
Construction Establishment (Registered

with Welfare Board

Date of commencement
of work

Number of samples

collected from
construction workers
employed with the

Establishment
Men Women

1 lWs Larsen & Toubro Ltd, E.C.C' Dn.

#19 D ltt floor, Kumara KruPa Road,

Bengaluru-560001

01.05.2007 50

2 G Stad Hotel Pvt. Ltd, # 2411, vitthal
Malya Road, Bengaluru-560001

26.tL.2005 47 04

J IVUS B .E. Bilalimoriya & Co.Ltd.
Shivakripa, #56,ltt floor, ltt cross, 4h

main, Domlur 2nd stage, Indira nagar,

Bensaluru-560071. (Manthri Greens)

0t.04.2007 50

4 B.L. Kashyap & Sons Ltd, Eden Hall, F-

OO2,#245, Defence Colony, 80 feet road,

Indiranasar, Bengaluru-560080

01.10.2008 49

5 Gina Engineering Company Pvt. Ltd.,
Jubilee Building, 45, Museum Road,

Benealuru-560025

01.03.2007 59 02

6 tWS. Devi Prasad Construction Pvt. Lt,
#334/2E, 146 cross, 2nd Block, Jayanagar,

Bensaluru.

01.04.2007 67

,7 Fconsolidated Construction

Consortium Ltd, #1018, 166 main, l"
Phase, I't Stage BTM Layout,

Banqalore 560 029.

01.08.2008 46

8 IWS Agri Gold Estates & Entertainment

Pvt. Ltd, Arakere village, Bangalore
01.10.2008 40 t4

9 fWS nosefra.den Housing Developers I Ot.OS.ZOOS
Pvt. Ltd, #53, K.H. Road, 

I

Bensaluru-560027

19 18

10 IWS Sarvashree Constructions, # l0/1,
Hotel Santhosh Complex, l" cross, 3d

main Gandhinagar, Bangalore

01.10.2006 32 09

ll lWs I.T.C.Hotels,
Raja Ram Mohan RoY

Road, Bangalore 560 025

05.10.200s 49

t2 M/S. I.V.R.C.L. Infrastructures &
Projects Ltd, No. 438, l" floor,
66Block, l8h main, Koramangala

Bensaluru-560095

01.04.2008 22 1

Total 530 48
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employment certificate from the employer, or Trade Union that he

has worked for more than ninety days in the preceding twelve

months and submission of these documents to the welfare Board is

a formidable task for the construction workers.

Most of the construction workers coming from different states

seeking employment in the construction sector which is a rapid

growing industry are moving in large numbers in search of

employment. On reaching the establishments with the help of

contractors, relatives, friends, advertisement etc work for a limited

period and are not aware about the requirements about the process

of registration as beneficiary with the Welfare Board. They show

scant response for making remittance of monthly contributions

and also resist if the employer encourages for deduction of

contributions from the wages.

Most of the workers move from one establishment to the other

without any stretch of imagination if they leam that some other

establishments are paying wages more than the amount paid

in the establishment was is employed. Due to this reason the

employers are dormant in encouraging the construction workers

for making deduction of contribution from wages.Further the

construction workers remain the job so long he is controlled by

the contractor who brings them to the work place. The

construction workers are under the command of the contractors

due to the receipt of advances payments and to fear any untoward

circumstances/loosing of job etc.
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F These construction workers are like passing birds and they are

migratory.

F On receipt of one payment/ one month wages most the contract

labour do not tum up for the work.

F They do not have any permanent dwelling house and they move

from one place to another very fast.

) Construction workers do not have union to fight for their cause.

F Management incurs expenses for conducting training programs

about the functions and welfare benefits provided by the Welfare

Baords and the response from the construction workers is not

impressive.

F Dispensaries have been established..

F Not a single worker has come forward to register in spite of appeal

by management, contractors, Labour Enforcement Officers.

F The labour department has not yet been equipped with necessary

man-power to take up the issues. At present Labour Officers are

only involved in enforcing the Construction Workers Act,1996.

) Trade Union is forthcoming to help these construction workers.

F Mass campaign has to be done to bring awareness to the minds

of the construction workers.

F The renewal of Registration card has been very difficult as the

workers migrate to other states.

F There must be uniform policy in fixing the rate of Cess across

the country.
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The literacy rates are very low and are unaware about the

procedures and methods for registration.

There should be single central legislation covering all issues

like Provident Fund, Insurance, payment of Cess etc

The Central Government agency is required to monitor the

enforcement of Construction Workers Act, 1996 as the nature

of work i.e. construction sector involves migrant labour.

When ever an employer forward application of construction

worker for registration to the welfare board and by the time

confirmation or identity card is received, the worker is out of

employment from the establishment.

Construction workers find it difficult to fumish employment

certificate due to lack of continuity of work and as such they

are not getting any benefit from the Welfare Board.

As minmimum wages are paid to he construction workers, the

employer is unable to deduct the contributions from the wages.

The workers are also not willing to make any deductions owing

to receipt of low wages.

As construction industry is having different stages of work,

those skilled and semi-skilled in field may not be continuing

for long duration as soon as one phase is completed ,the whole

team will migrate to another project and hence find it

practically difficult to issue employment certificate.
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F It is difficult to maintain records of labourers as they are

illiterate and frequently change their work spots. Most of the

construction workers hail from different states and as such

veriffing their identiff is a cumbersome process which

consumes which time and managerial resources.

The following points were kept in mind while framing questioruraire to

the construction workers.

) frequent change in the employment by the construction worker

F Duration of employment

F Awareness about the kinds of benefits extended by the

Welfare Board

) The mandatory requirements for getting registration as

beneficiary with the Board

) Intervening period of unemployment.

By visiting the Estabtishments feed back from the construction

workers are collected ranging from 550 to 600 samples which works

about 20 % on the strength of workers employed at the construction

sites. The samples so collected comprises of construction workers

who got registered with the Welfare Board as well as un-registered

workers.

(B) The view expressed by most of the construction workers in

addition to the responses to the questionnaire are reflected herein.

* It is expressed by most of the construction workers that they are

unaware about the importance of the provisions of the social

security and welfare benefits .
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a It is expressed by the construction workers that they are getting

nearer to the welfare Board with the help of the Trade Union

leaders. The Trade union leaders approach them by explaining the

importance about the registration as beneficiary with the welfare

Board and to avail the benefits as envisaged under the Act. The

trade union come forward for issuing the employment certificate

and are more accessible when compared to the Contractor/Employer

and collect a nominal amount of Rs 50 to Rs. 100/- from each

worker.

The difficulties arises as regards submission of Age proof and

address proof along with the application for registration due to the

reasons that they hail from other states and have any no knowledge

about the these requirements. In the absence of these documents

obtaining the Employment certificate and registration is difficult

and in such a situation the construction worker is facititated to

some extent by the Trade Union(s)

The Trade union support is strongly shown for the local workers

who have a rapport with the leaders and secure employment as well

as membership as beneficiary with the Welfare Board .

The workers coming from different states are controlled by the

contractors and sardars who are interested only in getting their

commission for supply of labour from the employers. These

contractors ignore the construction workers and are reluctant to

encourage them for geffing registration as beneficiary with the

Welfare Board.

*

*

*
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* Further trade union leaders show little affinity towards these inter-

state migrant workers in mitigating the problems as the Employers/

Builders are influential and manage to keep away the trade union

interference and due this construction workers is remain segregated

and are unable to avail the social security benefits.

It is expressed by some construction workers that they work at

construction sites due to compelling circumstances and the domestic

needs for reducing the financial stress and move to their native

place after completion of work. They return to the establishment/

new contraction sites at their convenience or when forces warrant for

migration. The period of lapse in this process of return from the

work and resumption is not definite and which result in cessation of

membership.

* The responses received through the questionnaire is herein.

* Some of the construction workers expressed their view that financial

assistance during the tenure of non-employment/ off seasonal period

will help to meet their ends and this aspect needs to be considered by

the Welfare Board.

* Similar to National Rural Employment guarantee scheme,2005 the

Government should take the responsibility for providing employment

in construction sector at least in the areas where the big constructions

like Dams and Infrastructure projects such High ways etc are in

progress ,so that the interference of contractor chould be minimized

and exploitation weaker section in supply of labour can be lessened.

*
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*

* The initiative from the centraUstate Government to identiff the

construction work force with the help of the Welfare Board and also

provide the unemployment allowance to the needy and to save the

workers from labour marker fluctations and exploitation.

(C) The view points expressed by the Trade Union leaders.

It is expressed by some of the Trade Union representatives that

membership of the trade union and also steps to encourage the

construction workers for getting registered with the welfare board

as beneficiaries of the Fund is a steady process and this is being

carried out in case of local workers . Difficulties arise with regard to

the migrant construction workers who remain aloof and show scant

response to involve themselves in trade union activities. They hardly

expose their difficulties and all the times work in atmosphere of

threat and command of the employerlcontractor. Their voices remain

within the construction sites and hardly reach the ears of public/Trade

Union leaders. The Trade Union leaders are not allowed to meet these

construction workers and formation of Trade Union/Workgrs

federation at the construction sites is rare phenomenon. In the

absence of any trade union interference the employers/builders take

the advantage and try to engage only migrant workers particularly in

the construction sector.

Lack of participation by the construction workers in trade union

activities has added to its peril and due to which they are made to

work for longer hours by making payment even less than minimum

wages. These workers are made to stay at the construction sites under

t
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pathetic conditions by erecting small hutments and live in un healthy

atmosphere. These factors add to much risk and make their lives

miserable in terms and health and monetary strength'

* It is noticed from the press communiqu6 that one the trade union

federation has moved the Hon Supreme Court by filing the Public

Interest titigation and pleading for a direction to all State Govemment

for implementation of the Act in letter and spirit'

* The builders and developers should be compelled to engage only

the workers who have registered themselves as beneficiaries with

the Welfare Board

F The area of work allocation amongst the Labour Officers needs to

segregated like registration of beneficiaries with welfare board,

inspection for safety and health for smooth administration of the

Fund and flow of benefits..

F There needs coordination of directions under the Construction

workers Act, 1996 and Inter-state Migrnat workers Act, 1979 so

as help migrant workers in getting the welfare benefits.

F Provision of natural death benefit

) Pension benefit must be extended to the workers family

F Provision for collection of life time contribution.

)> Benefits should be provided from the date of registration

) Enhancement of pension and accident relief

460



) Wetfare Board and Trade Unions must have direct approach with

the construction workers to avoid delay and misapprenehsnion

between the entities of the Welfare Board

F The Union representative be allowed visit the work place with an

authority from the welfare board for interaction with the

construction work force and encourage registration as beneficiary.

On obtaining the list of Trade Unions which are recog nizedby the

welfare Board, the researcher has approached the Trade Union

Representatives for getting the feed back from them. The list of Trade

Unions and their membership strength is placed as under.

Table- 49 The list of Trade Unions and their membership strength

Sl.No: Name and address of the Membership

Trade Union/Federation Strength as on
31.3.2009.

01 Karnataka Building and other construction 4000

Workers Union (REgd). NO 323; th cross,

Shasti Nagar. T.R. Nagar., P.O. Bangalore 560 028'

OZ All India irade Union tongress 15000

Karnataka State Committee, No 06, Sirur Park Road

SeshadriPuram, Bangalore- 560 020

03 Bharat tutazoor'Sangh, 9100

Subedarsatram Road,Bangalore

04 Unorganized Sector Labour Union 5000

Bangalore 560 053

05 Karnitaka state construction workers central union 60240

No: 19,6u' cross, Rangadasappa Lay out, Audugudi

Pukkaraj LaY out,Bangalore - 30

06 Xarnataka 
-State 

buildlng and other Construction workers 15600

federation, Bangalore District Committee,

C/o CITU' Offiie, No: 40/6 2d B main 16m cross' S'R'

Nagar, Bangalore 560 027.

07 Building Construction Workers Union 2L56

Near B.D.O. Office, Bangalore Road,

chintamani -563 125 
Totar 1,11,096
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(D) RESPONSES RECEMD FROM LABOUR OFFICERS/INSPECTORS.

It is learnt that the six Labour Officers supported with some Labour

inspectors are entrusted with the job of ensuring compliance under the

Construction Workers Act,l996. As a matter of administrative

convenience the territorial limits of Bangalore city is classified into six

divisions and each division is ptaced under the supervision and control

of the Labour Officer. Steps are taken by the Labour Officers to ensure

that registered establishments have remitted cess on the cost of

construction and also the construction workers are enrolled as

beneficiaries with the Welfare Board. Construction workers registered

as beneficiaries with the welfare Board for the yeat 2007-2008.

Labour

Officer July,OT Aug.O7 Sept.OT Oct.O7 Nov.O7 Dec. 07 Jan.O8 Feb.O8 l'lar.O8

1 Blore.LO-l 161 83 89 88 Nil 19 47 23 27

2 Btore.LO-2 Nit 232 218 110 2,l7 19 ' 45 163 31

3 Btore.LG3 603 25 75 lOO 70 59 688 530 1792

4 Blore.L(F 4 37O 140 Nil 125 76 Ni! Nil Nil 10

5 Blore.LGS Nil 247 35 Nil Hil 79 251 113 60

6 Blore.LO-6 41 4L 76 Nil Nil 150 1O2 nil 13

Total

The researcher could collect responses from all the Six Labour Officers

and six Labour Inspectors who were helpfut in furnishing the feed

back to the questionnaire. The views expressed by these officers in

addition to responses to the questionnaire are given below.
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The enforcement machinery needs to be strengthened proportionate to

the increase in the work load.

increase the collection of cess and enrolment of construction workers

with the Welfare Board.

Measures to identiff the construction workers with the documentary

support and to check the falsification of enrolment.

Extending benefits to the beneficiaries, some legal binding is required

for construction workers and there needs amendment to this effect.

The definition of employer is to be amended so as to fix the

responsibility for payment of cess. There should be a clear provision that

the cess should be paid by the owner of the property himself where ever

the work is entrusted to the contractor. Now this ambiguity is there

because both the owner and the contractor are defined as Employers.

There is lack of response by the construction workers and there should

be amendment that the employers should utilise the services of the

Construction workers who are enrolled as beneficiaries with the Board.

Many a times the construction workers are not aware about the role of

the Trade Union and have no access to approach them in soliciting the

assistance. For this reason the employer is in beffer position to identiff

the construction worker and as such Certificates issued by the Trade

Union needs some scrutiny so as to restrict false claims.
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In furtherance of bringing awareness amongst the construction

workers about Social Security and Welfare Benefits being extended by

the Kamataka State Construction Welfare Board, the Karnataka State

Legal Services Authority and other Departments of the Government of

Karnataka has arranged for Seminar on 9-8-2009 and 10-8-2009 at

Banquet Hal[, Vidhana Soudha, Bangalore on "The Building and Other

Construction Workers' (Regulation of Employment and Conditions of

Service) Act, 1996". The Governor of Karnataka being the Chief Guest

and the Chief Justice of India have inaugurated the Seminar while

highlighting importance of the Central Legislation and about the plight

of the construction work force. The Seminar was conducted by the

Judges of High Court of Karnataka and many bureaucrats of the

Government of Karnataka. The issues referred to by some of the

participants and their views points are reflected herein.

J. N. Kumar, High Court of Karnataka while addressing gathering has

stressed that as history spreads so also the construction industry and

economic support is a must for protection of the Rights of the

construction workers.

Due to unemployment in agriculture, there is a shift in rural labour to

the new economic centres and as such migration of labour has

become a part of life particularly for the construction work force.

The construction activity in the State and in its instrumentalities are

rapidly growing and by taying emphasis on infrastructure and

developmental work, the State has become the biggest employer and

there is a need to shown concern to these construction workers by State
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/Public Sector Undertakings etc in adhering to the beneficial

legislation.

The State Legal Service Authority and Non Government Organization

should come forward to file social justice litigation before the Courts

on behalf of the construction work force so as to improve the living

conditions and for the betterment of the construction labour.

The Labour Secretary, Government of Karnataka has opined that the

registration of the Construction workers with the Welfare Board needs to

be made compulsory through the Builders and Contractors.

To order to quantiff the cess on the cost of the Building Construction,

the engineers and chartered accountants are to be appointed and their

services are utilized so to strengthen the assessment machinery.

In case of default by the employers in remitting the cess with the

Welfare Board, the formal mode of recovery such as arrear as Land

Revenue needs to be reconsidered and amendments so that the Welfare

Board is empowered with filing of prosecution cases before the

economic offences court.

The construction work force needs to be brought under the Rastriya

Swastha Bima Yojana (RSBJ) and the expense on insurance premia is to

be borne by the Welfare Board.

Under the Rastriya Swastha Bima Yojana (RSBJ) only the member is

given medical benefit where as in the case of members of the

Employees Insurance Scheme, the member and their dependent are

given all kinds of benefits as envisaged under the Employees' State

Insurance Act,1948.
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The Chairrnan and Managing Director of IWs Adarsh developers on

behalf of the employers' fraternity has suggested that the Govemment

of Karnataka should assist in providing common place for

establishment of Health Clinic to the construction work force.

Collection of contributions of Rs. 25/- from the construction workers is

dispensed with.

Trade Union leader V.G.K. Nair has mooted the point that with the

help of collection of cess, the Welfare Board may make arrangements

for certain common dwelling places, Rest Rooms, and such other

amenties to the Construction Work Force.

Dispute resolution between the Employer and Employee must be with

the Welfare Board.

Registration cards must be given to the construction workers before the

work begins and Scientihc method is to be adopted for ascertaining

the age of the construction worker in the absence of any documentary

proof so as to avoid the frivolous documents/claims.

Contractors get registered/ obtain licence under the Inter-State Migrant

Workmen Act, 1979 from the respective state Governments. In cases of

violations of provisions of the Act, the State Government is unable to

take action against these contractors as the legal recourse/penal action

needs to be take at the place/state where registration are made by the

contractors. These legal hicupps are taken as undue advantage by

employers/contractors and there by recruit large pool of migrants.

Nagaraju, Hon Secr etary of Council of Safety Professionals has stressed

that duty is cast on the employer for maintaining safety, health and
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friendly environment and it is team work. tt is possible to caffy out the

work by abiding the law and att that is required is the right attitude.

Dr. Vijay Kumar, Occupational Heatth Physician has opined that

60% diseases suffered by the Construction Work force are due to the

occupational hazards and as such GovernmenV Welfare Board should

take initiative for appointing the Construction Medical Officers/

Occupational Health Specialists and issue directions to visit the

Construction Sites so that medical care is provided to the construction

work force and risk is lessened.

Financial assistance such displacement Allowance as provided under

Inter-State Migrant Workmen Act,l979 is not paid to the migrant

construction work force and the same needs to be linked with the

Building and other Construction Workers Act,1996.

The Chairtnan-cum- Managing Director of the Bangalore Metro Rail

Corporation Limited has stated that approximately 15000 workers are

engaged in the said Metro Rait Project and a sum of Rs. 80 Crores is

deposited by the Corporation alone but the fact remains that the number

registrations by the construction and other workers with the Welfare

Board is hardty in two digit numbers and quantum of relief received by

the affected victims due to mishaps/accidents etc is very negligible. The

reasons for the same are due to poor response and lack of unawareness

of the construction work force.

All Assessment of orders where ever there is a dispute in payment of

cess is concerned, such Assessment orders must be e-based and time
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bound. Speedy Assessment helps in giving relief certificates to the

contractors by the employers/Government departments.

The Commissioner of Bhrut Bangalore Mahanagare Palike has

expressed that power must be delegated to the other Govemment

Officers for carrying out the inspections of the construction Sites and to

make Assessment as the services of these local bodies/Government

Departments are utilized only for collection of Cess from

employers/builders/contractors etc.

As regards the safety measures proper conditions needs to be reflected

in the contract and liability be fixed on the concerned parties so as to

forbid the parties from escaping the penal action.

The Trade Union leader of Bharat Mazadoor Sangh has expressed that

fulfillment ninety days condition of employment in preceeding

twelve months is a difficult task especially for migrant labour and

most of the certificate issued is nothing but a formality and is not

based on any records. Further due to non fulfillment of the

mandatory requirement the number of registrations with the welfare

board is getting reduced.

Further the migrant labour is not interested in getting the registration

with the Welfare Board with the apprehension that on return to their

home town, the are unable to get the contributions refunded or benefits

are not provided by the Welfare Boards in the absence of any

supporting documents etc.
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Though the provisions of the Central Legislation are clear and there is

no discrimination between the workers hailing from the native state or

from the other states for getting the Registration and to reap the

welfare benefits, yet in reality the worker is facing difficulty in getting

the employment Certificate and to submit the certificates as regards the

proof of residence, age proof etc.

The Executive of IWs. Larsen and Toubro Limited while presenting has

stressed that the Company is imparting Free Training to the Construction

Workers for a period of three months at Cconstruction Training Institute,

and as sum of Rs. 2000/- is being paid as stipend to these trainees. It is

stressed that workers are not coming voluntarily for undergoing the

training as well for getting registrations with Welfare Board. It is only

due to initiative taken by Employers and some of Trade Unions the

process of registration by the workers are being carried out and it is

very meager and negligible when compared magnitude of construction

work force working in various parts of the State of Karnataka.

In order to bring in awareness there is a need for establishing facilitation

centres at all construction sites and Govemment departments who are

related with the job so as to educate the construction worker about the

importance of the registration for self as well as his family members and

the kind of welfare benefits provided by the Welfare Board.

Retention of membership and fulf,rlling the requisites is a major issue

of concern and payment of contributions intermittently by the

construction workers is of no avail and hence there needs some
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difficult process and claiming the benefits after overcoming the legal

procedure is a major hurdle to the construction work force.

J. Ram Mohan Reddy, High Court of Karnataka has expressed his

concern that the Construction work force churn out monuments to the

organized society but at the same time these Construction Workers

remain at the bottom and under the umbrella of unorganized work

force. It is apparent that there exists, some gap between the

Construction work force and the Welfare Board and to due which the

social security and welfare benefits are distanced from the unorgan\zed

construction labour.

J.Naga Mohan Das, High Court of Karnataka has hinted that providing

the Welfare benefits to the construction work force through the

Construction Workers Act,1996 assists in sailing with two aspects i.e.

prosperity and humanity in a compatible manner and there by the efforts

of the stake holders is placed in the direction of the legislative intent

of the Act.
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Table-50

Responses from the Construction Workers: Literacy level

Out of the 578 samples, the rate of illiteracy work out to be 69 Yo and this factor contributes for

less number of registration of construction workers with the welfare Board.

Sl.No Name & Address of the Building
Construction Establishment (Registered
with Welfare Board

Literacy level

I tO IV V tO VIT VIII tO X AbOVE X

1 IWs Larsen & Toubro Ltd, E.C.C. Dn.

#19 D I't floor, K.k. Road, Bangalore

11 06 t4 l9

2 G Stad Hotel Prit. Ltd, # 2411, Vitthal
Malya Road, Bengaluru-560001

08 2Q 07 t6
3 tvI/S B .E. Bilalimoriya & Co .Ltd.

Shivakripa, #56,ltt floor, Itt cross, 4h
main, Domlur 2d stage, lndira nagar,
Bengaluru-560071. (Manthri Greens)

22 t6 10 02

4 B.L. Kashyap & Sons Ltd, Eden Hall, F-
002,#245, Defence Colony, 80 feet road,
Indiranaqar, Benealuru-560080

34 08 06 01

5 Gina Engineering Company Pvt. Ltd.,
Jubilee Building,45, Museum Road,
Benealuru-560025

09 27 15 l0

6 lvI/S. Devi Prasad Construction Pvt. Lt,
#334/28, I 4h cross, 2nd Bloch Jayanagar,
Bangalore.

27 32 06 02

7 IvI/S Consolidated Construction
Consortium Ltd, #1018, l6h main, I't
Phase, I't Stage BTM Layout,
Banqalore 560029.

24 04 T6 02

8 M/S Agri Gold Estates & Entertainment
Pvt. Ltd, Arakere village, Bangalore

26 t6 09 04

9 IWS Rose Garden Housing Developers
Pvt. Ltd, #53, K.H. Road,
Bengaluru-560027

09 22 03 03

l0 IWS Sarvashree Constructions, # l0/1,
Hotel Santhosh Complex, I't cross, 3d

main Gandhinagar, Bangalore

25 06 06 04

ll M/s I.T.C.Hotels,
Raja Ram Mohan Roy
Road, Bangalore 560 025

T4 11 l4 l0

t2 IWS. I.V.RC.L. Infrastructures &
Projects Ltd, No. 438, I't floor,
6tr Block, 18fi main, Koramangala

Bengaluru-560095

09 t2 0l 0l

218 180 t07 74
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Table-51

Responses from the construction workers: Size of family

Sl.No Name &. Address of the Buildinf
Construction Establishment (Registered
with Welfare Board

No of dependents of
Construction workers

2-4 nos 5-7 nos more than
seven nos.

I IWs Larsen & Toubro Ltd, E.C.C. Dn.
#19 D ltt floor, KumaraKrupa Road,
Bengaluru-S60001

23 2t 06

2 G Stad Hotel Pw. Ltd,, # 24/1, vinhal
Malya Road, Bengaluru-560001

09 37 05

J Ivfls B .E. Bilalimoiya & Co .Ltd_
Shivakripa, #56,1't floor, l$ cross, 4ft
main, Bengaluru-560071.

23 24 03

4 B.L. Kashyap & Sons Ltd, Eden Hall, F-
002, #245, Defence Colony, Indiranagar,
Bengaluru-560080

22 T6 l1

5 Gina Engineering Company Pvt. Ltd.,
Jubilee Building, 45, Museum Road,
Bengaluru-560025

08 49 04

6 lWS. Devi Prasad Construction pW. Lt,
#334128,146 cross, 2nd Block, layanagai,
Bangalore.

37 27 03

7 IU/S Consolidated Construction
Consortium Ltd, #1018, 166 main, BTM
Layout, Bangalore 560 029.

22 t7 07

8 M/S Agri Gold Estates & Entertainment
Pvt. Ltd, Arakere village, Bangalore

l3 36 05

9 IWS Rose Garden I$lrstng Devel,opers
Pvt. Ltd, #53, K.H. Road, Bengaluru

23 lt 03

l0 IWS Sarvashree Constructions, # l0/1,
Gandhinagar, Bangalore

11 10 20

ll lvVs I.T.C .Hotels,
R. R. Mohan Roy, Roa,Bangalore-25

t9 24 06

t2 IVVS. I.V.R.C.L. Infrastructures &
Projects Ltd, Koramangala
Bengaluru-560095

11 08 04

Total samples 221 280 77

It is seen thatS6Yo of construction workers have five to seven dependent

family members and this facts indicates that their social responsibility

is predominant and strive hard to win the bread by working in the

construction industry.
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Table-52

Responses from the Construction Workers: Continuity of work

'Iltat 6l.4oh of the construction workers are successful in getting employment for period of six

months in ayear andthis aspect makesclearthatfor theremainingpart ofthe year theystrive

hard to secure employment in desperation f.or fulfilling the basic needs.

Sl.No Name & Address of the Building
Construction Establishment (Registered
with Welfare Board

About Continuity of Work in the

Establishment

l-3
months

4-6
months

7-12
months

More than
one year

I IWs Larsen & Toubro Ltd, E.C.C. Dn.
#19 D l" floor, KumaraKrupa Road,
Benealuru-560001

t7 04 05 24

., G Stad Hotel Pvt. Ltd, # 2411, Vitthal
Malya Road. Bensaluru-560001

t4 8 23 06

5 N{/S B .E. Bilalimoriya & Co .Ltd.
Bengaluru-

t4 09 19 08

4 B.L. Kashyap & Sons Ltd, Eden Hall, F-
002, #245, Defence Colony, , Bengaluru-
5

2t 19 05 04

5 Gina Engineering Company Pvt. Ltd.,
Jubilee Building,45, Museum Road,

Benealuru-560025

t4 32 11 04

6 IWS. Devi Prasad Construction Pvt. Lt,
#334128, l4n cross, 2d Block, Jayanagar,
Bangalore.

40 2l 04 03

7 N{/S Consolidated Construction
Consortium Ltd, #1018, l6h main,BTM
Layout. Bansalore 560 029.

25 10 09 02

8 IWS Agri Gold Estates & Entertainment
Pvt. Ltd, Arakere village, Bangalore

04 03 39 07

9 IWS Rose Garden Housing Developers
Pvt. Ltd, #53, K.H. Road,
Benealuru-560027

24 10 03

l0 IWS Sarvashree Constructions, # l0/1,
Hotel Santhosh Complex, Gandhinagar,

Bangalore

09 07 2t 04

ll Id/s I.T.C.Hotels,
Raja Ram Mohan Roy
Road , Bangalore 560 025

16 t7 08 08

t2 IWS. I.V.R.C.L. Infrastructures &
Projects Ltd, Koramangala Bengaluru

08 09 06

Total samples: 206 t49 1s3 70
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Table-53

Responses from the Construction Workers: Inter state migrants

That out of 578 samples collected from the construction workers,

there is significant impact i.e. 690/o of work force is inter-state migrant

workers. This figure reveals that the labour mobility/migration is a
consequence of push factor i.e. economic necessity for fulfilling the

basic requisites for their survival.
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Sl.No:

Of the

Estts.

Number of Construction workers hailing from different States

KN KL TN AP MH ORI RAJ BTH JH WB UP OTH

I l3 11 04 05 03 0l l3

II l7 06 0l 27

UI 0l 0l 32 08 07 0l

IV t2 l1 02 08 06 09 0l

V t4 34 02 08 03

VI t7 02 04 l2 29 03

VU 03 03 4 02 32 02

VM 49 02 03

x 26 04 3 04

X l3 06 22

XT 07 02 02 02 02 08 t2 3 6 07

xII 08 02 04 02 03 04

Total

N.578 179 05 26 38 06 59 ll 85 t4 134 ll l0



Chart-13

lnter-State Migrant Workers



sl.

No:

Awareness about the benefits extended by the wetf"re Bo".d-
(Number of Samples 578. Affirmative Responses )

b da fc h te g
T 47 50 45 49 47 46 46 49 34

II 24 27 23 32 34 2t 28 22 t6
m l2 t7 l9 ll t4 t2 04 t0 05

IV I I I I I I I 02 02

V 03 04 08 09 05 9 04 08 03

VI 05 06 06 04 07 05 08 08 04

VII 02 03 04 03 03 03 06 04 04

VUI 02 03 02 04 03 03 02 02 08

x 02 03 03 06 03 08 04 05 06

x 03 02 04 06 03 05 03 02 04

XI t2 05 07 09 05 06 09 04 02

XII 02 02 03 03 04 04 02 06 02

Total 115 123 125 125 t29 tt7 tt7 t22 90

Table-54

Responses from the construction workers: Awareness.

These figures depict that about 78Yo of the construction workers are

unware of the kind of welfare benefits extended by the welfare Board.

The extent of awareness i.e.22%o is only due to the thrust put forth by

the welfare Board and state Legal services Authority by conducting

the awareness programmes/seminar.
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Table-55

Responses received from construction workers: Years of experience

That out of the 578 samples collected almost 50% of the construction

workers are having experience less than one year. This indicates that

labour migration is rampant and its movement particularly towards

Bangalore city in search of employment is progressing at pace with the

growth of construction sector in the region.

Sl.No: years of experience of construction

Less than

one year

l- 3 years 3-6 years 6-9 years 9-12

years

Above 12

years.

I 04 l6 10 09 04 07

IT 47 03 0l
ru 23 2t 05 0l
IV 33 09 03 04

V 23 04 27 07

VI 4t 2t 04 0l
vII 27 t6 0l 02

VM l5 l3 ll 09 03 03

x l9 t2 03 02 0l
x 04 l0 t2 08 03 04

XI 27 I6 03 02 0l
xII t6 05 02

Total: 279 146 82 45 t2 t4
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Chart-l4
Years of experience
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Table-56

Responses fiom Construction Workers. Awareness about eligibility

Sl.No Awareness about eligibility for
Registration whether worked for
more than three months in
preceding year ( Response

Affirmative )

Whether Registered
Beneficiary with
Welfare Board

AS

the

I 47 50

II 28 5l

ilI 23 3l

IV l4 16

V 07 t2

VI t4 2l

VII 05

vuI 05 05

x 04 03

x 06 02

XI 04 03

xII 03 03

Total: 160 197

It is important to notice that 27%o of the construction workers (out of

578 samples) are aware about the utility of registration with the welfare

Board and this facts reveals that 73%o of the construction workers

are distanced due to exigencies and unable to get the benefits due

to the compelling circumstances.
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(Number of Samples: 578)

Sl.No AWareness about lapse of
membership
( Responses Affirmative )

Awareness about PaYment of
Contributions
( Responses Afhrmative )

Non payment of
contributions for
more than one Year

Construction
worker not
employed for
more than
three months

Through
Welfare Board

Authorise
Employer
Deduction
from wages.

I 34 29 45 48

II 09 03 12 l3

ilI l3 06 ll 1,2

Iv 02 03 03 04

v 03 04 03 08

VI 02 02 04 06

vtI 02 02 03 04

VIII 02 03 04 06

IX 03 02 0l 02

x 02 02 03 04

xt 03 03 02 06

XII 01 0l 02 04

Total: 76 60 93 tt7

Table-57

Responses from Construction Workers. Retention of Membership

These figures reflects that about 87Yo ofthe construction workers are

ignorant about the norms and are unable to retain their membership

as a result they are deprived of the welfare benefits.
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Period of intervention on change of Job Awareness
about retention
of membership
on change of
job from state
to another state.

Sl.No l-3 months 4-6 months 7-9 months r0-12

months

I 27 t2 03 01 07

II 02 03 37 05 04

ilI l4 t2 l5 06 03

IV t6 2l 06 04 02

V 08 33 l5 02 03

VT 3l 26 06 02 02

vII l0 23 l3

VIII 06 18 l8 t2

Ix t6 15 03 03

x l3 23 03 02

XI 08 22 l7 02

xII ll 07 03 02

Total: t62 215 r39 41 2l

Table-58

Responses from Construction Workers : Period of intervention

(No. of Samples 578)

It can be observed from the data that about 65 % of construction

workers has to face the period of unemployment ranging 1 to 6

months in a year and under this situation expecting them to remain

diligent in remitting the contributions to the welfare Board is not viable

and conducive to the construction work force.
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Chart-15
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Table-S9

Feed back from the Employer/officers of the Establishment

Role of contractors is predominant in supply of construction work force

and their dominance cannot be undermined in the recruitment process.

At the same time their liability is limited i.e. by paying a meager amount

of licence fee under the Contract Labour Act, these contractors eam

labour charges without contributing to the labour welfare.

sl.

No

Name & Address of the Building
Construction Establishment (Registered

with Welfare Board

Number of
Construction
Workers engaged
by the Employer.

Number of
contractors
engaged for
supply of
manDower

No. of
construction

workers engaged
through the
Contractors.

I IWs Larsen & Toubro Ltd, E.C.C. Dn.

#l9D l't floor, K.k.Road,Bengaluru

280 08 280

II c staa Hotel Pvt. Ltd, # 2411, vitthal
Malya Road, Bengaluru-560001

220 0s 220

III I\,{/S B .E. Billimoriya & Co.Ltd.,
Bengaluru-56007 l.

350 08 3s0

Iv B.L. Kashyap & Sons Ltd, Eden Hall, F-

Indiranagar, Bengaluru-5 60080
t75 05 175

V Gina Engineering Company P'vt. Ltd., ,

Museum Road,Bengaluru-560025
2t0 06 210

VI IWS. Devi Prasad Construction Pvt. Lt,
#334128,14ft cross, 2nd Block, Jayanagar,

Bangalore.

225 06 22s

VII jF Consolidated Construction
Consortium Ltd, #1018, l6h main, 1"

Phase. l't Staee BTM Layout, Blore-29.

150 02 150

VIII IWS Agri Gold Estates & Entertainment

Pvt. Ltd, Arakere village, Bangalore
110 02 110

Ix IWS Rose Garden Housing Developers

Pvr. Ltd, #53, K.H. Road,

Benealuru-560027

120 02 t20

x IWS Sarvashree Constructions, # l0/1,
Hotel Santhosh Complex, 1" cross, 3d
main Gandhinagar, Bangalore

80

XI IWs I.T.C.Hotels,
R. R. M Roy Road , Bangalore -25

1500 2l 1500

XII N/YS. I.V.R.C.L. Infrastructures &
Projects Ltd, KoramanCalfqggl{. 

-

t20 02 120

Total 3540 67 3460
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Table-60

Feed back collected from the Employer/Officers of the Establishment

It is noticed that the awareness of the employers about the provisions

of the Construction workers Act is a mixed basket and their support in

improving the working conditions of the construction workers is nominal

when compared to the cost implications of the Construction Project(s).

sl.

No.

Awareness of the Employer dealing with Labour maffers.

Applicability
of
Construction
workers Act

Certificate
of
Registration
with the
Welfare
Board

Prior Notice
Before
commenceme
nt of
construction
work

Levy
Cess

@t%
the
Central
Govt.

of

by

Provisions
for appeal
Against
the
Orders of
Assessme
nt

Whether
any appeal
Preferred
against the
orders of
Assessme
nt

I Yes. 12 Yes.l2 Yesl2 Yes .11

No.O1

Yes.1l

No.01

No. 12.

Yes.0

Total Number of Establishments XII
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Table-61

Feed back from Employer/Officers of the Establishment

That 44 o/o sample of construction workers got registered with the welfare Board and

also 28 o/o arte remitting contributions through the deductions from wages. This

makes clear that the keenness of the employer in encouraging the construction

workers is impressive and the mode of voluntary registration by the construction

workers needs reconsideration by the functionaries of the Board.
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s1.

No

Number of Construction workers

Who got
registered
with the
Welfare
Boar

Contributions
made through
deduction from
wages

Who leave the
job in any
particular
month

Approach of
Trade Union
about extension
of welfare
benefits.

Grant-in-
Aid by the
Govt.

Benefits
provided in
addition to
the benefits
extended by
the Board

I 60 60 20 Yes Yes yes

II 80 20 No No No

m 20 20 40 No Yes Yes

Iv 20 20 20 No Yes Yes

V 20 20 40 No Yes No

VI 20 20 60 No No No

VII 20 20 40 No Yes Yes

VIII 05 20 No Yes Yes

IX 03 40 No No No

x 02 20 No Yes No

XI 03 60 No Yes Yes

xII 03 20 No Yes No

256 160



Table-62

Responses from the Trade Union Representatives - Applicability of Act.

Name of the
Trade Union

Awareness of the Trade Union Representatives

Applicability
of Act

Various kinds of
benefits extended by
the welfare Board

levy of Cess

@l% bythe
Government

Karnataka
Building and

other construction
Workers Union

Yes Yes Yes

All India Trade
Union Congress

Yes Yes Yes

Bharat Mazdoor
Sansh,

Yes Yes Yes

Unorganized
Sector Labour
Union

Yes Yes Yes

Karnataka state

Construction
Workers Central
Union

Yes Yes Yes

Karnataka State
Building and

other
Construction
workers
federation,

Yes Yes Yes

Building
Construction
Workers Union

Yes Yes Yes

It is stated that most of the trade union representatives are aware of

the provisions of the Construction workers Act, 1996 and their

involvement in support of construction work force is moving in the

right direction
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Table- 63 Responses from the Trade Union- Grievance

Name of the Trade

Union

Grievances
received in a
month

Workers approach the Trade Union

getting
registered
AS

beneficiary

obtaining
employment
certificate

availing
welfare
benefits

Karnataka Building
and other
construction
Workers Union

100 yes yes yes

All India Trade
Union Consress

50 yes yes yes

Bharat Mazdoor
Sangh,

50 yes yes yes

Unorganized Sector
Labour Union

50 yes yes yes

Kamataka state
Construction
Workers Central
Union

50 yes yes yes

Karnataka State
Building and other
Construction
workers federation.

60 yes yes yes

Building
Construction
Workers Union

50 yes yes yes

The approach of construction work force is inclined towards the Trade

Union and this a is a positive sign and it is also evident from the

responses that grievance of the construction workers is redressed

therby assist in availing the welfare benefits.
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Table-64

The Responses from Trade Union. Awareness about eligibility

Name of the

Trade Union

prone to
scattered
emDloyment

Lack of
awa.reness about
the benefits

Increase in
membership

Karnataka
Building and
other construction
Workers Union

yes yes yes

All lndia Trade
Union Congress

yes yes yes

Bharat Mazdoor
Sangh,

yes yes yes

Unorganized
Sector Labour
Union

yes yes yes

Kamataka state
Construction
Workers Central
Union

yes yes yes

Karnataka State
Building and
other
Construction
workers
federation,

yes yes yes

Building
Construction
Workers Union

yes yes yes

The Trade Union representative agree to the fact that unawarness

of construction workers is a major impediment for extension of

welfare benefits by the Welfare Board. Their interaction with the

construction workers will proximate and move in the path put forth by

the Construction Workers Act, L996
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Frequent change in the job results in

Name of the
Trade Union

Assistance
provided
by T.U.

Migrant
workers
employed

Less
number of
registrations

Break in
service/retention
of membership

Difficulties in
issuing
Employment
certificate

Karnataka
Building EL

other
construction
Workers union

yes yes yes yes yes

All India
Trade Union
Congress

yes yes yes yes yes

Bharat
Mazdoor
Sangh,

yes yes yes yes yes

Unorganized
Sector Labour
Union

yes yes yes yes yes

Karnataka
state
Construction
Workers
Central Union

yes yes yes yes yes

Karnataka
State Building
federation,

yes yes yes yes yes

Building
Construction
Workers
Union

yes yes yes yes yes

Table-65 Responses from the Trade Union

The Trade Union concede with the view that migrant labour is extensively

deployed by the employers and there is a need to strengthen the voice of migrant

workers and also encourage them for getting registered with the welfare board by

adopting simple procedure/easy documentation.
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Table-66 Responses from the Labour Officers. Enforcement of Act

The observation of the Labour officers reveals the fact that

awareness of the employer about the applicability of the Act is fair and

much needs to be done for uniformrty in enforcement of construction

ladbeneficial legislation.

Bangalore Division

E
x
P

E
R
I

E
N
C
E

Observations of Labour Officer about the awareness of

the Employer

Applicability
of the Act

Submission of
intimation
before
commencement
of work

Levy of
Cess @
t%

About
benefits
extended
by the
welfare
Board

Labour Officer-I 12 years No No No No

Labour Officer-Il 08 years No No No No

Labour Officer-Ill 04 years No No No No

Labour Officer-IV 12 years Yes Yes No Yes

Labour Officer-V l2 years Yes No Yes Yes

Labour Officr-Vl 12 years No No No No

Labour lnspector-I 12 years No No No No

Labour lnspector-Il 12 years Yes Yes Yes Yes

Labour Inspector-l[ 12 years Yes Yes Yes Yes

Labour Inspector-IV l2 years No No No Yes

Labour [nspector-V 08 years No No No No

Labour Inspector-Vl 12 years No Yes Yes Yes

495



Table -67 Responses from officers of Labour Department.

(r) C. workers
hailing from
different
states.

Construction workers encountered with the following
limitations
Low level
of literacy

Lack ofawareness about

Regn Remittance of
Contribution

Retention of
membership

Labour

Offrcer- I to

xII

Yes-12 Yes-12 Yes-12 Yes-12 Yes-12

(II)

Bangalore

Division

Frequent change injob by the construction
workers results in

Trade union represent the
Grievance of C. workers

Less No. of
Regns. With
Board

Break in
reckonabl
e service

Difficulties in
issuing
employment
certificate

Non -Regn.
of constn.
Workers as

beneficiary
with board.

Delay in
extending
benefits by
welfare
board

Labour

Officer-I to

xtI

Yes-12 Yes-12 Yes-l1

No-.01

Yes-09

No-03

Yes-7

No- 5

GI)

Bangalore

Division

Employer lncurs
Expenses for fumishing

Employer is
aware about
Grant in aid
Provided by
the Govt.

Need for
cohesion
Of records

Encouraging
the worker
for Retention
of
membership

Age
Certificate of
C. worker

Copies for
Address
Proof

Labour

Officer-I to

xII

Yes-6

No-06

Yes-06

No-06

Yes-04

No-08

Yes-O8

No-04

Yes-12

TotalNumbe of Labour Officers - XII

The Labour Officers concur with the views that prevalence of migrant labour in the construction

industry cannot be sidelined and in order to extend welfare benefits rationatly to all sections of

construction sector, there is need for simplification of procedures .

496




